
WORKPLACE PRODUCTIVITY PROFILE (WPP) 
 
 
The WPP is a person ali ty test that is used to predict wheth er an applica nt will be a conscientio us, productive, and reliab le emplo yee. It 

meas ures four traits: Conscientio usness, Persevera nce, Integrity/H on esty, and Attitudes towards Theft and Fraud. The first two traits 

(Conscientio usness and Persevera nce ) relate to a person's likely work habits. The latter two (Honesty and Attitudes towards Theft) 

relate to a person's integrity and perceived risk of enga gin g in counte rpro ductive work beha vio rs such as theft. 

 
  
 

CANDIDATE INFORMATION 
  

Name: Josh Sample 
 
 

Position: Field Service Engineer 
 
 

Test Date: Jan 19, 2013 
 
 

Test Event ID: CRI-21 72 -TSQT 
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RESULTS 

EXPLANATION 

 

 

Applica nts who receive Medium Ratings will genera lly be depen d able emplo yees. Josh's strengths include 

high scores in Attitudes Towards Theft, suggestin g he/she is likely to be trustworth y. See the body of this 
report for more details. 

   
 
 

Validity and Response Style 
 

The WPP contains an internal validity scale known as the Self-Enh ancing Scale which is designe d to detect and, where applicable, 

correct for instances in which individ uals exhibit tendencies to "fake" the test, or present thems elves in a overly positive light. Josh's 

score of 46th percenti le on the Self-Enha ncin g scale means that Josh showed no tende ncy to self-enha nce, and was gene ral ly 

forthrig ht and candid in his/her style of self-pres entatio n. Because Josh exhibited no tendency to self-enh ance, his/her scores have 

not been adjusted. 

  
 
 

RESULTS DETAILS 
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SCORE EXPLANATION 
  
 
 

CONSCIENTIOUSNESS 

28th 
percenti le 

 

 
 

This scale is an indicator of a person's tende ncies with respect to being delibe rate, self-disciplin ed, 

organize d and depen da ble. High scorers tend to be reliable, hard-w orking, and goal-o rie nted. They 

also are likely to be organize d and to be rule-follo w ers. Low scorers tend to be less cautious, and 

are often described by others as laid back, fun-lo vin g and colorful: in a work environ m ent, howeve r, 

they may be less goal-o rie nted, and can be impulsive and not inclined to plan things in advance. 

Josh's score of 28th percenti le is in the middle range for Conscientious ness. 

  
 
 

PERSEVERAN CE 

47th 
percenti le 

 

 
 

This scale meas ures a person's tendencies with respect to being diligent, having consistent interests, 

and perseverin g in the face of adversity. High scorers tend to be dilige nt, hard workin g and goal-

oriented, and not easily discourag ed; they also maintain consistent interests and focus on long-te rm 

goals. Low scorers tend to chang e interests freque ntly, and may be more inclined to change courses 

rather than press on when faced with setbacks or adversity. Josh's score of 47th percentile is in the 

middle range for Perseverance. 

  
 
 

HONESTY/INTEGRITY 

32nd 
percenti le 

 

 
 

This scale meas ures a person's beliefs in the importance of adhering to rules and laws, and with 

respect to the value of honesty. High scorers favor the consistent applicatio n of laws and moral rules, 

and tend to place a high value on honesty and integrity in their dealings with others. They also tend to 

be respectful of authority. Lower scores tend to endors e more flexible attitudes to rules, often allowin g 

for exceptio ns. They also tend to be distrustful of others. Josh's score of 32nd percentile is in the 

middle range for Integrity/Ho n esty. 

  
 
 
 

ATTITUDES TOWARDS 
 

THEFT 

71st 
percenti le 

 

 
 

This scale provides an indication of a person's attitudes towards theft, fraud, and other forms of 

dishonest financial dealin gs. Individu als who score highly in this scale show little tolerance for theft 

or fraud. They do not see theft or fraudulent behavior as common or excusable, and they do not 

report any inclination of their own to carry out theft. They are deeme d to be at relatively low risk of 

engag ing in counterp rod uctive work behavio rs. Low scorers on this scale see theft and fraud as 

commo n place in the workplace and are less adama nt in denyin g that they would engag e in 

counte rpro ductive work beha vio rs. Josh's score of 71st percenti le is in the high range for Attitudes 

Towards Theft. 
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